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1._7.1.1 Measures initiated by the Institution for the promotion of gender equity 

The institution is well prepared to handle and respond to gender sensitive issues and provide 

an environment where men and women can work together with a sense of personal security 

and dignity. For this purpose, the institute has setup gender sensitization cell to engross the 

awareness about gender issues and working towards and creating an enabling environment of 

gender justice. Faculty member(s) deputed from each department designated as Nodal 

Teachers in this cell identifies student Gender Champions from their department.  

 Main objectives of Gender Sensitization cell are: 

• To make the young boy’s and girl’s gender sensitive and create positive values that 

supports the girls and their rights. 

• To provide overall guidance to the peer group in integrating/mainstreaming gender in all 

activities of the Institution in the form of focused group discussions, debates, poster 

making competitions etc. 

• To provide an integrated and interdisciplinary approach to understand the social and 

cultural constructions of gender that shapes the experiences of women and men in society. 

• To generate the awareness in regard to equality in law, social system 

and democratic activities. 

 

Representatives for Gender Sensitization Cell 

Particulars Name                 Designation 

Patron Dr. Manoj Kumar Principal 

 Screening 

Committee 
All HOD’s 

Nodal Officer(s) 
Dr. Harpreet K. Bajaj Associate.Prof. (CSE) 

Dr. Megha Munjal  Asstt.Prof. (MBA) 

Department wise Nodal Teachers 

MBA Dr. Ritu Sehgal Asstt.Prof. (MBA) 

MCA Ms. Reeta Bhardwaj Asstt.Prof. (MCA) 

ECE 
Dr. Kiran Ahuja Asstt.Prof. (ECE) 

Mr. Rajesh Wadhwa Asstt.Prof. (ECE) 

EE Ms. Shivani Mehta Asstt.Prof. (EE) 

CSE Ms. Shaveta Angurala Asstt.Prof. (CSE) 

IT Ms. Avani Chopra Asstt.Prof. (IT) 

ME Mr. Gurveen Singh Asstt.Prof. (ME) 

CE Mr. M.S. Bedi Asstt.Prof. (CE) 

AS 
Ms. Shivani Vij Asstt.Prof. (AS) 

Mr. Anand Bajaj Asstt.Prof. (AS) 
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Faculty member(s) deputed from each department designated as Nodal Teachers in this cell 

identifies student Gender Champions from their department. The gender issues are also 

discussed as a part of the teaching learning process of various course contents viz: in Prose, 

Poetry, Fiction, Drama, etc. 

The college, a co-education institute having nearly 30% girl students admitted to various 

programmes. The college is concerned towards gender equality of its students and always tries 

to make different facilities available for them. Concerns regarding security and safety are 

addressed by the college through different means. 

a. Safety and Security 

1. Protected Campus: The college campus is fully protected by wall compound around the 

campus trespassers are not allowed without permission.  

2. Security Staff: There is 24X7 hours’ security in the college. The security is managed by 

duly appointed security guards. This ensures the safety of the students specially girls and 

staff. Security related problems are handled by security and college discipline committee. 

Complaint box is installed in the institute’smain building and its follow up is taken by the 

Grievance Redressal Committee.  
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Guard Room at the entrance of girl’s hostel 
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CCTV Surveillance: The campus is under CCTV surveillance fixed at various locations and 

complete area of college campus is covered. The footages are monitored in the Institute’s CCTV 

Surveillance room located on Second floor of R&D block. The CCTV footage backup of 30 days is 

available to monitor.  

 

 

 Main Entrance Girl's Hostel  
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Main Gate Girl's Hostel 
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 CCTV surveillance Room 

 

 First Aid Box 
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b. Common Rooms for girls in the Institute: -Common rooms for girls student are also 

available in the institute 

 

Visitors Room 
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 Common Room 
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c. Activities conducted: 

1. Counseling:  

The Personal Counseling Cell: The Counseling Cell of the college addresses the problems 

related physiological, emotional, social, and family issues, stress related to study and phobia 

etc. Our college counseling cell works under the guidance of the Convener of the Cell. 

Counseling Cell services are freely available to the students and focus mainly to the girl 

students.  

Staff and Teacher: Teaching as well as non-teaching staff members helps students and create 

healthy relations with students and provide counseling regarding their queries of admissions, 

scholarship etc. Special attention is given to the girl students as these students are from rural 

and semi-urban background. Teachers provide career and personal counseling to perform 

students better in their career as well as academics. In case of major issues, the staff and the 

teachers refer the students for counseling Cell. 
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2. Organization of a training program to sensitize student/ faculty/ staff members of the 

Institute  

An awareness campaign on the prevention of sexual harassment of women at the workplace 

was organized by the Internal Complaint Committee (ICC) and the Gender Sensitization 

Cell at DAVIET on December 15, 2023. The event aimed to observe and address 

discrimination against women in professional spaces. 

As part of the campaign, poster writing and slogan writing competitions were conducted to 

engage participants and promote creative expression around the theme. An interactive 

session was also held exclusively for female employees to educate them about the 

provisions of the Prevention of Sexual Harassment of Women at Workplace Act, 2013. 

The campaign’s primary goal was to raise awareness among students and female 

employees about professionalism and women’s rights at the workplace. It sought to create a 

supportive and respectful environment where women can work free from harassment, 

exploitation, and discrimination. By fostering awareness, the program aimed to empower 

women to contribute confidently and achieve their professional aspirations. 
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